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Pfizer Pension Plans for Colleagues in the U.S. and Puerto Rico (non-union) 
Summary Sheet 

 
 

Pension Plan Changes 
Pfizer will transition from its traditional pension plans to an enhanced savings plan on Jan. 1, 
2018, for colleagues in the U.S. and Puerto Rico. 

 
Impact of the Transition to Colleagues 
Colleagues hired on or after Jan. 1, 2011, will not be impacted by this change as they do not 
participate in Pfizer’s pension plans; they already participate in an enhanced savings plan. 
For colleagues hired prior to Jan. 1, 2011, Pfizer’s pension plans will transition to an enhanced 
savings plan on Jan. 1, 2018. This means that colleagues will not earn additional pension benefits 
after 2017; instead Pfizer will provide future retirement benefits through an enhanced savings 
plan. Colleagues will maintain the pension benefits they have earned through 2017. 
Prior to 2018, this change will have no impact on the pension benefits colleagues receive from 
Pfizer. Colleagues will continue to earn pension benefits just as they do today. 

 
Impact to Early Retirement, 90-Combo, Lump Sum Benefits 
While colleagues will not earn additional pension benefits after 2017, they will still continue to be 
eligible for the early retirement, 90-combo and lump sum benefits. Additionally, colleagues who 
do not reach the eligibility requirements for early retirement, 90-combo and lump sum will be able 
to grow into these benefits after 2017 if they continue to work for Pfizer. 

 
Early Retirement 
If a colleague reaches “early retirement eligibility” (i.e., he/she is at least age 55 with at least 10 or 
more years of service) the pension plan benefit is reduced by 4 percent per year (vs. 6 percent for 
someone who is not eligible for early retirement) for each year before age 65. To illustrate, if a 
colleague retires at age 60 with 20 years of service, his/her benefit would be reduced by 4 percent 
per year for the five years between age 60 and age 65. If a colleague reaches age 55 but does 
not have 10 years of service, or if a colleague terminates prior to age 55, the pension plan benefit 
is generally reduced 6 percent per year for each year that the colleague retires before age         
65. 

 
90-combo 
The 90-combo is a feature of the Pfizer pension plans that provides an unreduced pension benefit 
if the combination of a colleague’s age and service is equal to or greater than 90. This means that 
pension benefits are not subject to any of the early retirement reductions (described above) that 
apply to colleagues under age 65. If a colleague continues working for Pfizer and reaches the 90- 
combo after 2017, his/her benefit earned through Dec. 31, 2017, will not be reduced. 

 
For colleagues with legacy pension plan benefits (e.g., Warner-Lambert, Pharmacia, Wyeth), the 
early retirement and 90-combo provisions described above only apply to Pfizer’s pension plan 
benefits earned after Jan. 1, 2012 ― the effective time of the pension plans harmonization. 
 
Lump Sum 
Colleagues who are at least age 55 with 10 or more years of service or have the 90-combo at the 
time they leave Pfizer are able to take their Pfizer pension benefit as a lump sum. If a colleague is 
not at least age 55 with 10 or more years of service or has not achieved the 90-combo, he/she 
may not receive the Pfizer pension benefit as a lump sum. 

 
If a colleague’s legacy pension plan provided for a lump sum distribution prior to participating in 
the Pfizer pension plan as of Jan. 1, 2012, he/she will continue to be able to take that portion of 



For internal use. Not for distribution.

 

 

his/her pension benefit as a lump sum as well. The legacy-Pharmacia and legacy-Wyeth pension 
plans allowed participants to receive their benefits as a lump sum; the legacy-Warner-Lambert 
pension plan did not allow for lump sum payments. 

 

 
 

Enhanced Savings Plan 
Colleagues who were hired on or after Jan. 1, 2011, participate in an enhanced savings plan; 
they are not eligible to participate in Pfizer’s pension plans. 

 
On Jan. 1, 2018, colleagues who were hired prior to Jan. 1, 2011, will also be eligible for an 
enhanced savings plan. 

 
Under the current enhanced savings plan provided to colleagues hired after Jan. 1, 2011, 
colleagues receive a points-based automatic employer contribution — the Retirement Savings 
Contribution — to the Pfizer Savings Plan. Points are based on the sum of the colleague’s 
age plus years of service. 

 
Points Pfizer Contribution (Based on 

Total Pay)
Under 35 5 percent 
35 – 44 6 percent 
45 – 54 7 percent 
55 – 64 8 percent 
65 or more 9 percent 

 

Beginning in 2018, a Retirement Savings Contribution will be provided to all non-union 
colleagues in the U.S. and Puerto Rico. Colleagues become vested in the Retirement Savings 
Contribution after three years of service. This means that any colleague who has at least three 
years of service as of Jan. 1, 2018, will automatically be vested in his/her Retirement Savings 
Contribution. 

 
The Retirement Savings Contribution is in addition to the current savings plan match: 

 
 100 percent of the first 3 percent of total pay contributed to the plan, plus 
 50 percent of the next 3 percent of total pay contributed to the plan. 

 
Under this formula, if a colleague contributes at least 6 percent of total pay, he/she will 
receive the maximum matching contribution (4.5 percent of total pay) from Pfizer. 

 
Colleague Questions 
For questions about this change and how benefits are impacted, colleagues can call the 
Benefits Center at 1-866-476-8723 and follow the prompts to Retirement, Pension and 
Retiree Medical or Financial Planning (press 4), then follow the prompt for Pension and 
Retirement Plan (press 2) Monday through Friday between 8:30 a.m. and midnight Eastern 
time to speak with an benefits representative. 

 
 
 

 
Colleagues who do not reach the eligibility requirements for early retirement, 90-combo 
and lump sum will be able to grow into these benefits after 2017 if they continue to work 

for Pfizer. 
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Pfizer Pension Plans for Colleagues in the U.S. and Puerto Rico (non-union) 
Pension Transition Master FAQ 

 
 

General 
 

1. Why is Pfizer transitioning from its pension plans to an enhanced savings plan 
beginning in 2018 for colleagues in the U.S. and Puerto Rico? 

 
The decision to transition to an enhanced savings plan was based on a variety of factors, 
including the changing career patterns of our workforce, the desire for more portable 
benefits, and the competitiveness and long-term sustainability of our benefits programs. 

 
A vast majority of companies, including most of our peer companies, have moved away 
from traditional pension plans. 

 
2. What is the difference between a pension plan and a savings plan? 

 
Pension plans and savings plans are both used to provide retirement benefits, but do so 
in different ways. 

 
Generally, a pension plan (sometimes referred to as a “defined benefit plan”) is provided 
by the company and colleagues do not contribute — the company is responsible for all 
investment decisions for the plan’s assets. The benefit in a pension plan can only be 
accessed at retirement age (usually at least age 55). 

 
Savings plans (sometimes called “defined contribution plans”) allow both company and 
colleague contributions. In a savings plan, colleagues have an individual account and 
control how that account is invested. Savings plan accounts are intended for retirement 
but can be accessed while still working (e.g., loans, certain in-service withdrawals) or, if a 
colleague leaves the company, rolled over to a new employer’s plan or Individual 
Retirement Account (IRA) prior to retirement. 

 
3. What is the difference between a defined benefit plan and a defined contribution 

plan? 
 

Generally, a defined benefit plan (sometimes referred to as a “pension plan”) is provided 
by the company and colleagues do not contribute — the company is responsible for all 
investment decisions for the plan’s assets. The benefit in a defined benefit plan can only 
be accessed at retirement age (usually at least age 55). 

 
Defined contribution plans (sometimes called savings plans or 401(k) plans) allow both 
company and colleague contributions. In a defined contribution plan, colleagues have an 
individual account and control how that account is invested. Defined contribution plan 
accounts are intended for retirement but can be accessed while still working (e.g., loans, 
certain in-service withdrawals) or, if a colleague leaves the company, rolled over to a new 
employer or Individual Retirement Account (IRA) prior to retirement. 
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4. There is already a Pfizer savings plan in which colleagues may participate. What is 
an enhanced savings plan? 

 
Pfizer currently offers a savings plan to all colleagues. In the Pfizer Savings 
Plan, colleagues receive a matching contribution of up to 4.5 percent of their total pay 
from Pfizer if they contribute at least 6 percent of total pay to the plan. 

 
In addition to the match, the enhanced savings plan provides for an additional 
contribution from Pfizer to colleagues — a Retirement Savings Contribution — in the 
Pfizer Savings Plan. Pfizer will make this contribution regardless of whether the colleague 
makes any contributions of his/her own. Points are based on the sum of the colleague’s 
age plus years of service. 
 

Points Pfizer Contribution (Based on 
Total Pay)

Under 35 5 percent 
35 – 44 6 percent 
45 – 54 7 percent 
55 – 64 8 percent 
65 or more 9 percent 

 

Currently, the Retirement Savings Contribution is only provided to those colleagues who 
were hired on or after Jan. 1, 2011. Beginning in 2018, a Retirement Savings 
Contribution will be provided to all non-union colleagues in the U.S. and Puerto Rico. 
Colleagues become vested in the Retirement Savings Contribution after three years of 
service. This means that any colleague who has at least three years of service as of 
Jan. 1, 2018, will automatically be vested in his/her Retirement Savings Contributions. 
 

5. How will this change affect colleagues in the U.S. and Puerto Rico? 
 

Colleagues hired on or after Jan. 1, 2011, will not be impacted by this change as they do 
not participate in Pfizer’s pension plans; they already participate in an enhanced savings 
plan. 

 
For colleagues hired prior to Jan. 1, 2011, Pfizer’s pension plans will transition to an 
enhanced savings plan on Jan. 1, 2018. This means that colleagues will not earn 
additional pension benefits after 2017; instead Pfizer will provide future retirement 
benefits through an enhanced savings plan. Colleagues will maintain the pension benefits 
that they have earned through 2017. 

 
Colleagues Hired Prior to Jan. 1, 2011 

  Through Dec. 31, 2017 Beginning Jan. 1, 2018 

Pension 
Plans 

Continue to earn pension 
benefits 

Pension plans transition to an 
enhanced savings plan on Jan. 1, 
2018; benefit earned through 
Dec. 31, 2017, is maintained. 

Enhanced 
Savings Plan 

Not Provided Provided beginning Jan. 1, 2018 

Savings Plan 
Match 

Provided Provided 
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6. Are there any colleagues not affected by this change? 
 

This change does not affect the following colleagues: 
 Colleagues hired after Jan. 1, 2011, as they already participate in an enhanced 

savings plan rather than a pension plan; 
 Union colleagues based in the U.S. who participate in the Wyeth Coordinated 

Bargaining Retirement Plan per their collective bargaining agreement; and 
 Colleagues who were part of an acquisition and are not currently earning benefits 

under a Pfizer pension plan (e.g., King). 
 

7. Are the terms of Pfizer’s pension plans changing prior to Jan. 1, 2018? 
 

No. Prior to 2018, this change will have no impact on the pension benefits colleagues 
receive from Pfizer. Colleagues will continue to earn pension benefits just as they do 
today. 

 
8. On Jan. 1, 2018, what will happen to pension plan benefits that colleagues have 

already earned? 
 

The pension plan benefits colleagues have earned through Dec. 31, 2017, will be 
protected; this means that colleagues will maintain the pension benefits they have earned 
through Dec. 31, 2017. Service with Pfizer beginning Jan. 1, 2018, will continue to be 
counted toward pension plan features such as the 90-combo and early retirement 
benefits under all the legacy pension plans. 

 
9. Legacy company pension plans including Warner-Lambert, Pharmacia and Wyeth 

were “harmonized” this past January and all colleagues now participate in the 
Pfizer pension plans. What happens to legacy pension plan benefits that were 
earned prior to participating in Pfizer’s pension plans? 

 
On Jan.1, 2012, all non-union colleagues who participated in a legacy pension plan, such 
as the Wyeth Retirement Plan, the Warner-Lambert Retirement Plan or Pharmacia 
Pension Plan, began participating in Pfizer’s pension plans. Any benefits earned under a 
legacy pension plan prior to Jan. 1, 2012, are also protected and will be maintained. 

 
Please note that colleagues in Caguas, who are currently participating in the Searle- 
Monsanto Puerto Rico Retirement Plan, continue to participate in that plan; references 
throughout these FAQs regarding benefits under the Pfizer pension plans do not apply to 
colleagues at the Caguas site. 

 
10. Will colleagues eligible for Pfizer’s supplemental pension plan also be affected by 

this change? 
 

Yes. The supplemental pension plans will also transition to an enhanced savings plan 
beginning Jan. 1, 2018. Pfizer’s supplemental pension plan allows colleagues to continue 
to receive pension plan benefits even after reaching IRS limits that prohibit them from 
continuing to earn benefits in the Pfizer pension plan. 
 

11. If you are not making this change until 2018, why are you telling us now? 
 

We feel that providing colleagues with significant notice of this change will allow them to 
accurately plan for their retirement needs. 
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12. Are there any advantages to retiring prior to Dec. 31, 2017? 

 
No. The pension plans “as is” through Dec. 31, 2017. During this period of time, 
colleagues will continue to earn pension benefits just as they do today. After Dec. 31, 
2017, in determining pension plan benefits, colleagues will no longer receive credit for 
service with Pfizer and salary increases after that date will not be considered. However, 
service after Dec. 31, 2017, will be considered in determining early retirement eligibility 
and/or 90-combo eligibility. 

 
13. I understand that Pfizer’s pension plans allow for payment of benefits in a lump 

sum and have “early retirement” provisions, as well as 90-combo benefits. What is 
early retirement and 90-combo and will these provisions still apply? What about 
the lump sum option? 

 
Early Retirement 
If a colleague reaches “early retirement eligibility” (i.e., he/she is at least age 55 with at 
least 10 or more years of service) the pension plan benefit is reduced by 4 percent per 
year (vs. 6 percent for someone who is not eligible for early retirement) for each year 
before age 65. To illustrate, if a colleague retires at age 60 with 20 years of service, his 
benefit would be reduced by 4 percent per year for the five years between age 60 and 
age 65. If a colleague reaches age 55 but does not have 10 years of service, or if a 
colleague terminates prior to age 55, the pension plan benefit is generally reduced 6 
percent per year for each year that the colleague retires before age 65. 

 
90-combo 
The 90-combo is a feature of the Pfizer pension plans that provides an unreduced 
pension benefit if the combination of a colleague’s age and service is equal to or greater 
than 90. This means that pension benefits are not subject to any of the early retirement 
reductions (described above) that apply to colleagues under age 65. If a colleague 
continues working for Pfizer and reaches the 90-combo after 2017, his/her benefit earned 
through Dec. 31, 2017, will not be reduced. 

 
For colleagues with legacy pension plan benefits (e.g., Warner-Lambert, Pharmacia, 
Wyeth), the early retirement and 90-combo provisions described above only apply to the 
Pfizer pension plan benefits earned after Jan. 1, 2012 — the effective time of the pension 
plan harmonization. 

 
Lump Sum 
Colleagues who are at least age 55 with 10 or more years of service or have the 90- 
combo at the time they leave Pfizer are able to take their Pfizer pension benefit as a lump 
sum. If a colleague is not at least age 55 with 10 or more years of service or has not 
achieved the 90-combo, he/she may not receive the Pfizer pension benefit as a lump 
sum. 

 
If a colleague’s legacy pension plan provided for a lump sum distribution prior to 
participating in the Pfizer pension plans as of Jan. 1, 2012, he/she will continue to be able 
to take that portion of his/her pension benefit as a lump sum as well. The legacy-  
 
 
Pharmacia and legacy-Wyeth pension plans allowed participants to receive their benefits 
as a lump sum; the legacy-Warner-Lambert pension plan did not allow for lump sum 
payments. 
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If a colleague’s legacy pension plan provided for a lump sum distribution prior to 
participating in the Pfizer pension plan as of Jan. 1, 2012, he/she will continue to be able 
to take that portion of his/her pension benefit as a lump sum as well. 

The chart below illustrates three possible retirement scenarios and how the early 
retirement, 90-combo and lump sum provisions will apply: 

 
Retirement 
Scenario 

Description Age 65 
Monthly 
Benefit 

Age 55 
Monthly 
Benefit 

Does not 
reach early 
retirement 
(age 55 and 
10 years of 
service) or 
90-combo 

In general, the Pfizer pension plan 
benefit is reduced by 6 percent per 
year for each year before age 65 
(6 percent x 10 years = 60 percent 
reduction if paid at age 55) 

 
Benefit is paid as an annuity — cannot 
be paid as a lump sum

$10,000 $4,000 

Reaches 
early 
retirement 
(age 55 and 
10 years of 
service) 

The Pfizer pension plan benefit is 
reduced by 4 percent per year for each 
year before age 65. 
(4 percent x 10 years = 40 percent 
reduction if paid at age 55) 

 
 
Benefit can be paid as a lump sum 

$10,000 $6,000 (even if 
early retirement 
is reached after 
2017 while 
working for 
Pfizer) 

Reaches 90- 
combo 

Pension plan benefit is not reduced — 
early retirement reductions do not 
apply 

 
Benefit can be paid as a lump sum 

$10,000 $10,000 (even if 
the 90-combo is 
reached after 
2017 while 
working for 
Pfizer) 

 

Enhanced Savings Plan 
 

14. Can you tell me more about the enhanced savings plan that is in place 
for colleagues hired since Jan. 1, 2011? 

 

Under the current enhanced savings plan provided to colleagues hired after Jan. 1, 2011, 
colleagues receive a points-based automatic employer contribution — the Retirement 
Savings Contribution — to the Pfizer Savings Plan. Points are based on the sum of the 
colleague’s age plus years of service. 

 
 
 
 

 
Colleagues who do not reach the eligibility requirements for early retirement, 90-
combo and lump sum will be able to grow into these benefits after 2017 if they
continue to work for Pfizer. 
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Points Pfizer Contribution (based on 
Total Pay)

Under 35 5 percent 
35 – 44 6 percent 
45 – 54 7 percent 
55 – 64 8 percent 
65 or more 9 percent 

 

Beginning in 2018, a Retirement Savings Contribution will be provided to all non-union 
colleagues in the U.S. and Puerto Rico, including colleagues hired prior to Jan. 1, 2011. 
Colleagues become vested in the Retirement Savings Contribution after three years of 
service. This means that any colleague who has at least three years of service as of 
Jan. 1, 2018, will automatically be vested in his/her Retirement Savings Contribution. 

 
The Retirement Savings Contribution is in addition to the current savings plan match: 

 
 100 percent of the first 3 percent of total pay contributed to the plan, plus 
 50 percent of the next 3 percent of total pay contributed to the plan. 

 
Under this formula, if a colleague contributes at least 6 percent of total pay, he/she will 
receive the maximum matching contribution (4.5 percent of total pay) from Pfizer. 

 
15. What age and service will be used for the Retirement Savings Contribution? 

 
The Retirement Savings Contribution is based on age and service (counting all 
continuous Pfizer and legacy company service) as of Dec. 31 of the prior year. For 
example, the Retirement Savings Contribution for 2018 will be based on age and service 
as of Dec. 31, 2017. 

 
16. If a colleague worked for one or more legacy companies before any mergers or 

acquisitions, what service will be used to calculate the Retirement Savings 
Contribution? 

 
A colleague’s most recent service with Pfizer (including continuous service with a legacy 
company) will be used to calculate the Retirement Savings Contribution. 

 
To illustrate, if a colleague worked for Pharmacia from 1990 and continued through the 
merger of Pharmacia and Pfizer and is still with Pfizer today, he/she would have 22 years 
of service for purposes of the Retirement Savings Contribution. However, if a colleague 
worked for Pharmacia from 1990 to 2000 (leaving Pharmacia prior to the merger between 
Pfizer and Pharmacia) and joined Pfizer in 2001, only years of service with Pfizer 
beginning in 2001 will count toward the Retirement Savings Contribution calculation. 
 

17. What is the difference between the Pfizer Savings Plan match and the Retirement 
Savings Contribution? 

 
The Retirement Savings Contribution is a points-based contribution that Pfizer makes to 
the Pfizer Savings Plan regardless of whether the colleague makes any contributions to 
the Pfizer Savings Plan. 

 
In addition to the Retirement Savings Contribution, Pfizer will match colleagues’ 
contributions to the Pfizer Savings Plan. Colleagues who contribute to the Pfizer Savings 
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Plan receive a matching contribution of up to 4.5 percent of their total pay from Pfizer. To 
receive the maximum Pfizer matching contribution of 4.5 percent of total pay (100 percent 
of the first 3 percent of total pay contributed, plus 50 percent of the next 3 percent of total 
pay), colleagues must contribute at least 6 percent of their total pay to the plan. 

 
18. The enhanced savings plan with the Retirement Savings Contribution sounds very 

good. Can colleagues join it now? 
 

During the period of time that the pension plans remain in place through 2017, colleagues 
hired prior to Jan, 1, 2011, will not be eligible for the Retirement Savings Contribution 
under the Pfizer Savings Plan. All colleagues are currently eligible for a Pfizer matching 
contribution of up to 4.5 percent of total pay (assuming a colleague contributes at least 6 
percent to the Pfizer Savings Plan). Once we transition away from pension plans at the 
end of 2017, all colleagues will be eligible for the Retirement Savings Contribution. 

 
Other Benefits 

 

19. Last month Pfizer announced a reduction in severance benefits for colleagues in 
the U.S. and Puerto Rico, and is now announcing transitioning its pension plans to 
an enhanced savings plan at the end of 2017. Will there be more changes to 
Pfizer’s benefits in the future? 

 
Pfizer regularly reviews its colleague benefits programs and policies to ensure they are 
sustainable and competitive when compared against our industry peer companies. 

 
As we compete in a very challenging global climate that requires new ways of operating 
to ensure Pfizer’s competiveness and sustainability, we will continue to review our 
benefits. 

 
Colleague Resources 

 

20. When will the pension plan modeling tool on NetBenefits be updated with this 
change? How can colleagues find out the amount of their pension plan benefit? 

 
For colleagues planning to retire prior to Jan. 1, 2018, their pension plan benefits will not 
be impacted and the modeling tool can be used as is. However, if a colleague is 
planning to retire after Dec. 31, 2017, the tool as is will not be able to accurately 
calculate the impact of the freeze on his/her pension benefits. The modeling tool will 
be updated over the next several months to reflect this change. Once an updated tool is 
available, colleagues will be notified. 
 
Colleagues can use the pension plan modeling tool on NetBenefits by accessing the 
retirement tab on netbenefits.com or by calling the Benefits Center at 1-866-476-8723. 
Follow the prompts to Retirement, Pension and Retiree Medical or Financial Planning 
(press 4), then follow the prompt for Pension and Retirement Plan (press 2). 

 
21. If colleagues have questions about the change and how their benefits are 

impacted, who can they contact? 
 

For questions about this change and how benefits are impacted, colleagues can call the 
Benefits Center at 1-866-476-8723 and follow the prompts to Retirement, Pension and 
Retiree Medical or Financial Planning (press 4), then follow the prompt for 
 



For internal use. Not for distribution.

 

 

Pension and Retirement Plan (press 2). Benefits representative are available Monday 
through Friday between 8:30 a.m. and midnight Eastern time. 

 
22. If colleagues have questions about how transitioning to an enhanced savings plan 

affects their retirement planning strategies, who can they contact? 
 

As part of the Total Rewards Guidance & Education Program through Fidelity, 
Workplace Guidance Representatives are available to answer questions about 
retirement income strategies. To speak with a Fidelity Workplace Guidance 
Representative, colleagues can call 1-866-973-5023 or the Benefits Center at  
1-866-476-8723 and follow the prompts to Retirement, Pension and Retiree Medical or 
Financial Planning (press 4), then follow the prompt for Financial Planning (press 3). 
Guidance Representatives are available Monday through Friday from 8:30 a.m. to 8:30 
p.m. Eastern time. 

 
 

### 
 

This communication is intended to provide an overview of certain provisions of pension and savings plan 
benefits sponsored by Pfizer. You must review the summary plan descriptions for the described plans for details. 
Neither this communication nor the summary plan descriptions are intended to provide every detail of the plans. 

Only the official plan documents for the plans described in this communication contain the actual terms and 
conditions of the benefits. If there is a discrepancy between the official plan documents and the information in 

this guide and the summary plan descriptions, the official plan documents will govern. 
 

Pfizer reserves the right to amend, change, suspend or terminate any of the benefit plans described in this 
communication at any time and for any reason, with or without notice. 


